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Gender equaiity means that women and mefi, as well as girls and. boys, have equal rightr.

access tc resocrces, oppartlfrlities, and pr*lectioris. Il d*es nat i*rpiy that t}:e,v n-lust he

identical or tr€ated exactly the same . The primary gaal i* to ensure equal oppr:rtuniiies ilr rli
genders by pramoting gender-cofiL?et*)tmanzgernerzt irtrcsearcL innovatica. and scientifir,

decision-making bcdies, parficularly within rxiversities.

*r*d*r 9**i* ?*Ll{T
ESWAR College of Engiree itg, de*p|y rooted in Indian tradststn ard culture. i: dedicated t*
upholding the principle of gender equity as enshirzed i* the lndiat Constitutiorl. 'l-iris

comnitn ent is reflected in fhe ?rean:ble" Fuadam*atal Rights, and Fundan'h-trt;Il ilutii::,
rvliich enrphasize rcs?ert f*r hurr:xz digairy arl* the *ert*alit-v *f the individuai. -fhe c*licgt
ensures equal opportunity for all, without any gender discriminaticr:.

*bie*tiv**

Ensure eqazl *areeropportunities for ll/omen and men-

r Achieve fur distribution af znpaid and pead work Letrn'een rruomen and men. eith
wages and salaries that *zbr'- both to live independearly.

r Pr**rote equality in politicat representatics a*d Vzrli*tpxvtx i*r rvcme* and m*n.
. E*harlce selectica procssses to enfi1re eq:'lality in recruitment, pr?motior]- and

progressic*, and provide support for researchers i* pwlner instituti*ns.
* Develsp initiativer t* 1rlr;t?,ase the pr*sence cf *---**rnen in ac*de*ri*:,'resear*l:

Ieadership and senior a**de*ic researeh positi*as witi:i* partiler institutior:s.
. Raise alyar€ness oigender equality in acadersi*t**xzrxh and scier:tific fl:uctLres.
. Sustain culturai changes that support gender equality **d address the treeds o1- tl,rtllle;t

academi cs within orgarizatia*s -

r lmplemerzt l*cally specific Gender F"quality Action Piaas ir: each c()re Fanirer
institutia*-

r Strrnglhea ressarch *xcell**re *a:=er,?crks a.*d p*Iicies *'ilh a l*cus ,:n g**ilrr
equality, aimrng tc develop a'crsde of practice'for assessing research excellt-tice.

r Promote the benefits of gender and diversity in enhancing excellence in rese:rrcll *nri
i*Lh*.filtext of gend*r *qzsali4 *r*inr:avalion systems

diversity.
a*d. r*iri*rce
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Procedure I A rsanizafio n Structure

The team ui}} be ied by six facr:i:y menrbers, oae fr*m each department, along lvith t*elve
studeni rpresenlativ*s. ca*:grisi*g *:re b*y *::d *ne girl fr*r:r each dep*rlment"

Roles and Reslonsitlilitiff.

r Prcm*t* c*mmur:i**ti*as that refiect unbiased rcpres*trta*t*s *f gender equiqv.

' Conduct warkshops t* f*sta diversity aad gender-sensitive commuaication among

r*embers and eraplcyees.
t {}rg*:;tize regclar ar**seness-raisi::g actir.ities far sfudents ar:d staff.

r Enc;:arag* faculty t* promote c*11ab*ration, fair representation ir: l*adership roles,

and ir*partial partieipali*n in classes, Tacilitat* ge*d*s b*l s$e in team projects. and

ensure opea and cl*sed sessia*s rvith fac*19 members of the appropriate gender for
related scerarios, camplaints, and counseling dr.rring class hours and at hostels.

' Ensure a balanced g**der qg*ta in hiring committees.

r Conduct ge*der semitization pragr*zrj*-

r Disclrss ar:d debate women-relate&*e*es and topics.

t *rganize leadership *arn?s for the prrs'exwkty development of girl students.

' C*ndact ryomen empawerr*ent pt*graats for thase in r:eed.

' . lmplement programs at *zph***ges t* r:pli& ?.orrlen and children-
r Form a *,o111en's str:dy ce|1 a*d rrzxrzl*l* an active Anti-Sexsal Harassment

f ar:i*:ittee to *f{er taztt,zzs ge***r s*rz*itzzati*n prcgrams.

r Regularly check the functioning of vending machtrres ard inspect sanitary napkin
incinerators.

. Inrplealent measures ta ev*laate sfudents' confidence as a result of gender equity
?-rY?reErss initiatives.

, teltbtate Internatio*alW**en's Day anrtaally, promoting messages abcut wome11's

sal*t--:. *r* eliqxette.
r Er:s*re tlre women's cell cr counselors interact with studeats abor:t various gender

issues and personal distress to devel*p sensitivity aad resalve social issues-

r Prolide *sd m*intair: l*dies' c*:x:rrloc r**rx facili*es ir: e'rer:" bl*ck/deparfment-
impecting and mc*it*:ing them p*rr**i*aily.

. Supply sar:it*:-y- napkins t* r*zsrzt*izzhe*ltha*d hygiene f*r girls.
r Canduct aw-areness programs on lryotrrea's rights aad the prevention of workplace

harassment" *s p*r g*r.errment reg*latia*s"
r {}rg*nize slagaa *riti*g ***y*zili**s and gr*r:p discussians on Womerr's }ay"
r H*st semiriars on women's safety and secwtty within the institute"

. : Conqluct annual sury'eys on gender equity awareness.
r Arraags serlester-rvise inviled talks *rz ge*der equity from both boys and girls.
r Dsv*l*p a mecha::is::: t* iden*fy *zzd*.tx iss*es i* this area and utilize counselor

se::'ices to address them.
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